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In 2020, we recycled 62% of our non-municipal
waste, and by 2030, we shall decrease our waste
by 3%. 

In 2020, vendors representing 51.04% of our 
total purchase volumes held valid sustainability
certifications thanks to our sustainable 
supply chain management process.

sdg 12 – responsible consumption
and producton 
Ensure sustainable consumption and production patterns

12.5
By 2030, substantially reduce waste generation
through prevention, reduction, recycling and reuse.

12.6
Encourage companies, especially large and transnational
companies, to adopt sustainable practices
and to integrate sustainability information into their
reporting cycle.

12.8
By 2030, ensure that people everywhere have the
relevant information and awareness for sustainable
development and lifestyles in harmony with nature.

 

The hello holnap!
sustainability con-
sciousness mobile app
exceeded 27 000 down-
loads, since the launch of
the strategy in 2016, users
donated huf 10 million
using this platform to
NGOs working for a sus-
tainable future.

We have made sure that our product development
processes take into account sustainability aspects.
In 2020, 35.6% of Magyar Telekom’s revenue 
came from products and services assessed as 
sustainability indicators.



5.1
End all forms of discrimination against all women
and girls everywhere.

5.2
Eliminate all forms of violence against all women
and girls in the public and private spheres.

5.4
Recognize and value unpaid care and domestic
work through the provision of public services,
infrastructure and social protection policies and the
promotion of shared responsibility within the household
and the family as nationally appropriate.

5.5
Ensure women’s full and effective participation and
equal opportunities for leadership at all levels of
decision-making in political, economic and public
life.  

We were the first Hungarian major corporation
to create its very own, local environment-based
unconscious bias course to raise awareness on
fighting discrimination.

In Magyar Telekom Plc.’s senior management,
the ratio of women was 50% in 2020.

Our carework support program aims to reduce
the threats of possible career backlash for women,
who often still carry the majority of emotional labor.

 

sdg 5 – gender equality 
Achieve gender equality and empower
all women and girls



8.5
By 2030, achieve full and productive employment
and decent work for all women and men, including
for young people and persons with disabilities, and
equal pay for work of equal value.

8.6
By 2020, substantially reduce the proportion of
youth not in employment, education or training.

10.2
By 2030, empower and promote the social, economic
and political inclusion of all, irrespective of
age, sex, disability, race, ethnicity, origin, religion or
economic or other status.

10.3
Ensure equal opportunity and reduce inequalities of
outcome, including by eliminating discriminatory laws,
policies and practices and promoting appropriate l
egislation, policies and action in this regard

10.4
Ensure equal opportunity and reduce inequalities
of outcome, including by eliminating discriminatory
laws, policies and practices and promoting appropriate
legislation, policies and action in this regard.

11.6
By 2030, reduce the adverse per capita environmental
impact of cities, including by paying special
attention to air quality and municipal and other
waste management.

We apply a scaled wage structure transparent for
every employee and continuous monitoring to
avoid any potential unjustified wage differences.
The average wage difference decreased to 7%
(the average in hungary is 14%, in the eu it is 16%).

 

The group offers many youth new to the job
market their first workplace as part of an Intern
Program developed for them.

The company supported the widespread use of
digitalisation opportunities in Hungary with more than 
50 smart city and smart agriculture solutions.

Our diversity and equal opportunity concept
was developed on the basis of an anonymous
employee surveys.

Our equal oportunity principles are laid down in
the Code of Human Rights and Social Principles.
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